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" ® Consolidating our presence in transmission segment
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Qe Enabling the decarbonization process in Chile as an

energy partner

Chile’s
decarbonization
goals must be
supported by a
resilient and solid
transmission
infrastructure
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Renewable capacity connected
through our facilities
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" ® Fostering the electrification process through efficient and
resilient networks

Capex execution’

390
usD 384 mn Py usb 6 mn

Executed
US D mn To be executed Subestacion Epuleufu 2025 . 77%
Total Investment Value

LTx Valdivia - Picarte 2027 1.8

We have executed 98% of our
committed CAPEX...

1.  AsofJune 2025




and resilient networks

Fostering the electrification process through efficient

B

Renewable capacity

Connected through our assets!

48 vw

884 mw 2

o
GW 1.118 mw

1.7in 2023

Solar

1. During 2024. Renewable power plants owned by companies outside the Saesa Group that inject renewable energy into the system through our assets.

Renewable generation

Injected to the system through our assets!

6,2 TWh

0,8 twn

3.5

TWh

3.1in 2022

® Wind Hydro

Avoided CO, emissions

737,8

2023

-9.2% |

669,6

2024

New renewable capacity
connected

Higher renewable generation

Lower CO, avoided emission
factor in line with higher
renewable generation in Chile




‘ ® Potential renewable plants that will be connected to the
system through our assets

Renewable projects requesting access to our assets

Projects from companies outside the Saesa Group that have formally requested to connect to our assets, in accordance with the system’s open-access framework

Breakdown by technology Breakdown by status COD Schedule
Wind Construction
permit
16% approved 820 896
52% 750
584

3.4 3.4
GW GW

Solar Under 180
(/) evaluation
28/0 50/ On hold -
0 Pending project
- BESS definition 2026 2027 2028 2030 2031
ri olar +
Y ( ) 43%

34%

The development of the project depends entirely on the company that requested
access to our networks

1. 152 MW do not yet have an established date ‘



. ® Detailed capex executed

Subestacion Maria Elena 23.5
Subestacion San Andrés 18.3
Subestacion Rio Toltén 16.7
Subestacion Kimal 41.0
Subestacion Guardiamarina 141
Subestacion La Ruca 8.3
San Fabian-Ancoa 80.0
Subestacién Pargua 17.2
Subestacion Los Canelos 10.9
Subestacion Larqui 7.0
I Tobins
Cabo Leones (2nd circuit) 24.0
Proyecto Chiloé — Gamboa 61.1
P — Our projects will allow the entrance of

Projects Completed 370 more than 3 GW of renewable

Projects Under Construction - Capex executed InStaIIed capaCItY’ contrlbUtlng to the

Total Capex executed _ CO, emissions reduction
Projects Under Construction - Capex to be executed _

T )
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Qe ...creating long-term value for society, the enviro
the sustainable energy future of Chile. .
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‘ @ Our sustainable strategy grupo
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a )
%(ﬁ In tune with the environment
- Connecting with our local communities
- Climate Ambition protecting the
Ve ~ environment
@ Responsible operation L )
- Integrity in our Corporate Governance
- The Best Place to Work
- Passion for our Customers
- Responsible with Supply Chain
) o e ™

4 Boosting the energy transition

- Business continuity and risk management

- Sustainable initiatives to boost the
energy transition




‘ @ Our sustainable objectives

TO DEFINE AN EXECUTABLE AND
MEASURABLE ROAD MAP

Integrating sustainability into key
operational aspects to deliver
tangible results and commitments for
value creation in the short, medium,
and long term.

RESPONDING TO THE SUSTAINABLE
REGULATORY DEVELOPMENTS

Anticipating and complying with
global standards to mitigate risks and
strengthen its position in competitive
markets.

TO POSITION SAESA ON PAR WITH THE
INDUSTRY

Bridging ESG gaps and strengthening
Saesa’s position in the power
generation, transmission, and
distribution sector.

STRENGTHENING BRAND AND BUSINESS
REPUTATION IN A LOW TRUST SCENARIO

Demonstrating commitment to
sustainability and transparency to
create value and build stakeholder
trust.
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IN TUNE WITH PEOPLE AND ENVIRONMENT

grupo
Saesa

BOOSTING THE ENERGY TRANSITION




' ‘ ® We protect what sustains us

CO, Emissions 2024 Ongoing initiatives aim to reduce CO2
footprint
1.6m tCO,e
Scope 1
8% >

Scope 2 1
10% .
10 projects under development
- related to

*Renewable development
*New lines

Lines strengthening

(to reduce energy losses)

Scope 3
82%

Main sources

Scope 1: Primarily stemming from
remote, diesel-reliant communities

outside the main grid We continue with our commitment to
reducing CO2 emissions, promoting
4.4k T of CO, will be avoided i i
e 78 Ml e e ey 2 circular economy practices across our

losses tied to fossil-based generation. once completed value chain, minimizing our environmental
Reducing them requires grid upgrades impact, and contributing to a cleaner
and Chile’s shift to renewables. i A
energy matrix in Chile




" ® Advancing in our emissions reduction journey...
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Delivering on Sustainability: Scope 1 & 2 Progress 2020 - 2024

g CO2-e/kWh

of energy
consumed

388.286

321.056

313.370 288.292

222.941

tCO2e
emissions

2020 2021 2022 2023 2024

Over 90% of our Scope 1 & 2 emissions
are linked to energy generation and
losses

Reduced intensity factor driven by
improved energy loss performance
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GeEnr:eer‘;gc?on 288’292 Energy Losses
38% 2024 tCO2e (Tx & Dx)
emissions 57%

10 active projects targeting renewable
generation and grid enhancements to
reduce energy losses




@ e 2024 emissions breakdown by company
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X frontel Asaesa Transmission segment
89,937
SC;’;“ 2024 tCO2e 90% from energy losses
’ Scope 2 Scope emissions

7%

368,531
2024 tCO2e
emissions

Scope 3
92%

11%
Scope 2
6%

927,066
2024 tCO2e
emissions

Scope
83%

89%

Focused initiatives are underway to enhance operational efficiency and support long-term emissions reduction across our
distribution and transmission networks.




@ @ We are one of the best places to work

Los Mejores
Lugares para

P

workers are
women

Employers
For
Youth

Ranked 31st in
the Employers
For Youth Best
Places to Work
survey.
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Trabajar- Building an inclusive culture and

Great maintaining our leadership in the energy

CHILE

22 sector’s'Great Place To Work rankings.

L

20% of leadership
positions are
women

Promoting a
diverse and
Inclusive culture

©  ©

90% of workers +35,000 hours of
feel proud when training programs
they tell others

they work at

Grupo Saesa

10

Health & Safety
Committees in the
Company

A key matter throughout
the company +8

Employee Wellness
Initiatives

Significant Safety gains with an
88.5% drop in RIRDA

v Monthly report with key indicators and
critical issues 4

=

v Joint report with Risk Management on
strategic risks and action plans

+88,000

These results reflect a stronger Hours of security
preventive culture enabled by training

ongoing improvement and sound
risk management

N
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@ o Strategic readiness through robust risk management arupo
\\ saesa

Structured Risk Management for Strategic Resilience That’s why we are a reference for the industry...

. Guidelines
* Structured risk management  framework,

supported by a dedicated Risk Committee with
direct reporting to the Board

Chile faced the worst bad-weather.
= COSO Il ERM 29017 front in decades affecting a large
portion of the country

(Enterprise Risk Management)

+ Defined mitigation plans that strengthen = 1SO 31000 ( Risk Management

decision-making and resource allocation ideli
9 Guidelines) Regulator accepted 99% of the events
* Improved visibility of threats and vulnerabilities = 1SO 55001 (Asset Isvlljb.m'tte(:_;foh?e cLassmed gerorcg . +800k
across operations Management System) ajeure. Highly above peers average  Clients were affected

* Greater control over unplanned costs from m ISO 22301 (Business

projects and operational adjustments. Continuity Management
System) T % 'g‘

. . +1,000 +2.500 +900 km
CRSIS‘OM ﬁ:,rn'g Corporate Governance Light poles workers Distribution lines
/ Board of Directors, replaced on site affected
ISO 31000 ‘ Executive Committee and
Methodology Process Owners
%
> 4 Our intensive investments and risk management
strategy allowed us to navigate the crisis more
Results effectively

218 mitigation plans
+ 80 collaborators
+ 50 indicators




'. e Fostering a culture of integrity and compliance across the

organization

Robust crime prevention model, supported by
audits, internal controls, and defined sanction
procedures.

Dedicated Integrity Committee and a confidential
whistleblower channel reinforce a culture of
transparency and accountability

Periodic training programs reflect the company’s
commitment to upholding the highest compliance
standards across its operations.

Recognized for integrity practices, consistently
awarded for our ethical commitment and
responsible corporate conduct.
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W\ Saesa
Robust compliance
governance structure
@ e_0
0e® ®
s 2= 5 O A
Board of Executive Integrity Compliance Responsible
directors Teams Comitee Area Subject of the
Crime Prevention
Model
& E o F
Crime Compliance Integrity Policies,
Prevention Management Standars Standars, and
Model System Procedures



. e Experienced management team to cope with new energy

grupo
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sector challenges, and risk management \\ saesa
& e

Ivan Diaz-Molina Jorge Lesser Juan Ignacio Shama

Chairman Vice-Chairman Parot Naquashbandi

Civil Engineer Civil Engineer Director Director

Civil Industrial Engineer Lawyer

Integrated structure for

@ informed decision-making ‘;:
o . ! i f

="
2

Luz Granier e e h
Jon Rea Ashley Munroe Igor Romitelli !
E#lgtec;f Directory Di)r,ector o Director G I'UbO‘ saesa‘ h as
Bachelor of Business Portfolio Manager Bachelor of Commerce Bachelor of Laws .
Committees meet 5 commiittees to oversee
periodically to review key strategic areas
® © © © © © 0 o alam's .
L
M hi Internal Audit
38% Women on board ont 4 Risk Management
Board meeting frequency Board committees include Zeople
. . . . : apex
Diverse Prior Experiences senior e.xecutlves it Finche
Finance, Corporate Governance, Regulation, Electricity sector, Risk directors
Management.

Broad Education Background
Law, Business, Civil Engineering, Management
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Contacts us

Mauricio Nuhez Alex Radrigan

Director of Finance Deputy Corporate Finance Manager
mauricio.nunez@saesa.cl alex.radrigan@saesa.cl

Investor e-mail | \ Investor Relations webpage
infoinversionistas@saesa.cl mmk

f DA @ing

Pablo Contreras
Head of Investor Relations
pablo.contreras.h@saesa.cl
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https://web.gruposaesa.cl/web/guest/home-inversionistas

000 N . o
e e o Green assets portfolio’s disclaimer grupo
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Our green portfolio assets, considers only those Tx Assets included in STA's Green Bond issuance and represent a VI of US$ 390 mm and a lookback period of 36
months. These Assets were classified as “Green” because the company could confirm and measure that they connect or will connect only renewable energy.

Please note that STA also owns assets which were not included in that list, because:

1. They also connect non-renewable energy to the gird (normally “old” assets of the regulated system). Therefore, they cannot be classified as “pure” green
assets; or

2. They have been in operation before the 36 months lookback period as specified in STA’s Green Financing Framework. Nevertheless, they represent a portion
of STA’s “pure” green assets.

135

24 INDICATOR AND METHODOLOGY

Indicator Methodology Result

Tons of CO2 emissions Renewable energy injected (GW) N Certain period:

. . . . and connected (1) by our Tx Assets P . e . .
avoided in a certain period multiplied by the Emission Factor of tCO, emissions avoided in

(Quarter, Semester, year,etc) the National Electric System(2) 2024

1. It can be find all the energy generated and connected to the grid for every single power generation plant in CEN (National electric Coordinator) website for every month per year.
2.  Itcan be find the Emission Factor of the National Electric System in CNE (National energy commission) website for every month per year. To the date is only possible to find the information as of March 2022.
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